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ABSTRACT: This research of “The Study of Organizational Culture of Thai Private Higher Educational Institute in
Bangkok Metropolitan” was conducted with the objective to study the organizational culture of Thai private higher
educational institute in Bangkok metropolitan and types of institute foundation and age influencing organizational
culture of Thai private higher educational institute in Bangkok metropolitan. ~ This research methodology was the
survey research and questionnaires were used to collect data. Population was the full time faculty at Thai private higher

educational institute in Bangkok metropolitan amount of 4,700 people. Sample size from all population was 369
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people and random sampling was proportion stratified sampling by types of Institute Foundation. The statistics such as
frequency, percentage, mean, standard deviation and chi-square were used to analyze data significantly at 0.05 level.
From the results of this research we found that most of full time faculty were female, ages between 31-40 years, highest
education level in master level, working at university about 5-10 years, average revenues between 20,001-30,000 baths,
academic field, no executive and academic position, working at types of company limited foundation and institute ages
more than 30 years. The organizational culture of Thai private higher educational institute in Bangkok metropolitan
was the moderate strong culture. Types of foundation did not influence to the organizational culture of Thai private
higher educational institute in Bangkok metropolitan but institute age influenced to the organizational culture of Thai

private higher educational institute in Bangkok metropolitan significantly at 0.05 level.

KEYWORDS: Organizational culture, Thai private higher educational institute, Types of foundation, Institute ages,

Full time faculty
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