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Factors Related Competencies of Islamic Teachers in High
Schools Under Privacy Committee; Bangkok Metropolitan
and Vicinity Region.
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Abstract

The purposes of this study were 1) to study competencies of Islamic teachers in high schools
under privacy committee Bangkok metropolitan and vicinity region. 2) to identify factors related teacher
competencies. Data collection procedures included documentary research and in-depth interviews of
10 subjects who included Muslim school executives and community and religious leaders. For studying
opinions of Islamic teachers in high schools under privacy committee Bangkok metropolitan and
vicinity region, questionnaire used as the instruments that were tested for the content validity by 3
experts had content validity ranging from 0.6 to 1.0. The reliability of 43 items of the Islamic teacher
competency testing were .9576 and the 98 items .9778. The statistic used for internal validity analysis
was t - test and it value were 3.539-13.572 at the .05 level of significant. To obtain the data from 178
teachers in high schools under privacy committee Bangkok metropolitan and vicinity region, survey

research was used and selected by Cluster Random Sampling.

The Results of the study were as follows:

The competencies of Islamic teachers in high schools under privacy committee Bangkok
metropolitan and vicinity region consists of 5 competencies, knowledge, skill, self - concept, traits and
attitude were high. The results revealed that the teacher competencies, in order of average, included
self - concept, attitude, traits, knowledge and skill respectively. The correlation between age, experience
in Islamic school, teachers instructional training and responsibility were positive. And the correlation
between experience in general school, Muslim education level, job security, experience in Islamic
school, administrative behavior and teachers instructional training were negative. The Factors affected
teacher competencies, in order of importance, included recognition responsibility, job satisfaction,

interpersonal relation and teachers instructional training respectively.

The prediction equation were :
Y' =0.91 + 0.319 (respect) + 0.284 (satis) + 0.129 (relat) + 0.063 (train2)
Z' = 0.415 (respect) + 0.375 (satis) + 0.181 (relat) + 0.098 (train2)
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