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ABSTRACT

There are at least four significant elements. The factors mention earlier mainly consist of man, money,
material and management. Man is the most important issue and apparently influences on organizational success.
Therefore, motivating employee in order to gaining their better performance is the significant role that
managers must play by adopting useful principle of managerial people. The methodology in quality of work life
which could raise good relationship and loyalty in employee’s mind . It believes that if quality of work life
running to the organization its make employee will commit to organization. This research study is interested in
the quality of work life impact to the organizational commitment. And which factors are affected to the
employee’s relation to organization in order to generate the beneficial solutions for the further organizational
development.

The Objective of this research were as followed : 1) To study the level of quality of work life
,organizational commitment 2) To compare the organizational commitment among employees factors are
different. 3) To study the relations between quality of work life and organizational commitment of employees.
The sample were used 398 employees. Data were collected by questionnaires. The data were analyzed by
application program computer. Statistics use were : percentage, mean, standard deviation, Pearson’s product

moment correlation coefficient.

The results of this research indicated that 1)The level of quality of work life and organizational
commitment of employees were moderate. 2) The difference of sex, age and marital status had no different in
the whole organizational commitment. On the other hand, the different of working duration and educational
background had different in the whole organizational commitment. 3) The relation between quality of work life

and organizational commitment was positively at the level of significant.

KEYWORDS : Quality of work life, Organizational commitment, Industrial electronics employees,
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