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ABSTRACT

The objectives of this study were 1) to investigate the level of performance management system of
employee , at private hospital and foundational hospital 2) to investigate the level of the employee’s
job performance 3) to compare their job performance according to five personal characteristics of sex,
age, e‘ducational level, years of employment and department 4) to compare the level of performance
management system according to hospital 5) to compare the level of employees’s job performance
according to hospital 6) to find out the relationship between performance management system and the
job performance of employee .The 335 employees were selected by the proportional stratified random
sampling from employees , private hospital and foundational hospital . Questionaires was the major
instrument and devided in three parts: personal characteristics, hospital’s performance management
system , the employees’s job performance . The data were analyzed by T-test , One way Anova and
Pearson Product-Moment Correlation Coefficient at .05 level.

The results of this study indicated that 1) most of the employees has perceived of
hospital’s performance management at high level 2) most of the employees has high level of job
performance 3) employees of different sex, age, educational level, years of employment have no
significant difference in job performance 4) employees working at different department have
significant difference in job performance 5) employees working at different hospital have no

significant difference in job performance 6) employees of different hospitals have no significant

.




difference in perceived opinion against hospital’s performance management system 7) the performance

management system has significant moderate positive correlation with employee’s job performance

(p<.01,r=.0.466)
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