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ABSTRACT

The purpose of this study were to determine the level of organization commitment,

factors affecting organization commitment and the correlation of organizational commitment

with job characteristics, work experience and the outcomes its. The questionnaires used for

collecting data from 250 sampling as food processing plant employees in Lop Buri province.

The study findings were as follows : The level of organization commitments were at moderate

level. Sex , tenure and position were not affected to organization commitment in statistical

significance at the level of 0.05. Job characteristics, work experience and the outcomes of

organizational commitment were positive related to the organizational commitment in statistical

significance at the level of 0.01.
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