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ABSTRACT

The objectives of this thesis are to study (1) the level of job motivation (2) the level of
organizational commitment (3) work behaviors (4) demographic factors affecting job motivation (5)
demographic factors affecting organizational commitment (6) the relationship between job motivation
and organizational commitment and (7) the relationship between organizational commitment and
work behaviors of employees of Concrete Products and Aggregate Company Limited.

The sample population consisted of 340 employees of Concrete Products and Aggregate
Company Limited. A questionnaire was employed as an instrument of the research. Techniques of
descriptive statistics used in analyzing the data obtained were frequency, mean, percentage and
standard deviation. For testing purposes, the techniques of coefficient, ¢ test, and F test were
employed.

Results found the differences of individuals resulted in different level of job motivation,
organizational commitment and work behaviors. Job motivation is a factor which affecting
organizational commitment. When employees have high level of organizational commitment,

they will work for a company efficiently.





