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ABSTRACT

The purpose of this research was study and analyzed of legal problems on decentralization
for human resource management of the teachers and educational personnel and was documentary
research. Although the Act of National Education specifies the decentralization of education
administration to schools directly, schools lack of freedom and flexibility to deal with human
resource management practically. This affects the effectiveness of human resource management
of the teacher and educational personnel. Thus, the study was to study whether there was the real
decentralization to schools as specified on the B.E.2542 Act of National Education or not.

The results of the study were. There was not any decentralization for human resource
management in the aspect of position seeking of the teachers and educational personnel in
schools. Such authority exists only in the board of directors at the office of educational service
area level and over. There was not totally decentralization for human resource management in the
aspect of serving as the official in schools. Schools has only partly authority. But most authority
belongs to the board of directors at the office of educational service area level and over. There was
not totally decentralization for human resource management in the aspect of goodness meditation
in schools. Schools can only give suggestion. The acceptance authority still belongs to the board
of directors at the office of educational service area level and over and there was not totally
decentralization for human resource management in the aspect of discipline administration in
schools. Schools deals only with the guilty which was not serious and with the serious guilty of

some positions. Most discipline administration and punishment authority still belongs to the board
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of directors at the office of educational service area level and over. The researcher’s suggestions
were: the B.E.2547 Act of Teacher and Educational Personnel Rule should be adjusted in the Section
26 and the Section 47 by letting the school committee to be authorized to manage the competitive
examination for teachers and administrators to serve the position. The B.E.2547 Act of Teacher and
Educational Personnel Rule should be adjusted in the Section 53 by letting schools to be authorized to
manage the competitive examination for all positions to serve as the official under the approval of
the basic educational school committee. The B.E.2547 Act of Teacher and Educational Personnel
Rule should be adjusted by letting the school committee to be authorized to approve about
goodness meditation of all positions in school. The B.E.2547 Act of Teacher and Educational
Personnel Rule should be adjusted by letting the school to be authorized to deal with the serious

guilty of all positions in school under the approval of the basic educational school committee.



