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ABSTRACT 
 The  Objective  of  this  independent  study  were  as  followed  :  1)  To  study  the  
level  of  quality  of  work  life,  organizational  commitment.  2)  To  compare  the  
organizational  commitment  among  personnel  factors  are  different.  3)  To  study  the  relations  
between  quality  of  work  life  and  organizational  commitment  of  personnel.  The  sample  
were  used  115  personnel.  Data  were  collected  by  questionnaires.  The  data  were  analyzed  



by  application  program  computer.  Statistics  use  were  :  percentage,  mean,  standard  
deviation,   Pearsonas  product  moment  correlation  coefficient. 
 The  results  of  this  independent  study  indicated  that  1)  The  level  of  quality  of  
work  life  and  organizational  commitment  of  personnel  were  high.  2)  The  difference  of  
sex,  marital  status,  educational  background  and  working  duration  had  no  different  in  the  
whole  organizational  commitment.  On  the  other  hand,  the  different  of  age  had  different  in  
the  whole  organizational  commitment.  3)  The  relation  between  quality  of  work  life  and  
organizational  commitment  was  positively  at  the  level  of  significant. 
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