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ABSTRACT

The purposes of this research were: 1) to study the element of social capital
model and the sustainable management of organization. 2) to study the causal influence
and relationship of social capital which had an effect on sustainable performance of the
rubber industrial sector. Qualitative survey and quantitative research had been used to
collect the data from the target population of 427 samples of rubber farmer groups,
rubber co-operatives, and government authorities relating to the rubber industry, by
collecting the field data from the new rubber field which located in the upper North-
eastern region of Thailand which cover three provinces namely :Nongkhai, Udonthani,
and NongBuaLumPho such data collection was collected by interview and
questionnaires and also the statistical techniques consisted of exploratory factor
analysis, confirm factor analysis and path analysis which led to the conclusion as
following:

The results indicated that according to the qualitative survey, sharing resource,
shared vision, advantage of network and sustainable performance supported the idea of

social capital which was important to the development process of sustainable



v

performance in the organization, especially in the area of cooperation in the farm of
group of rubber farmer or robber co-operatives group. The analysis from advanced
statistical of causal influence model illustrated that social capital affected the
sustainable management. The hypothetical result future more, found that the sharing
resource had positive impact on sustainable performance which was in the fourth
hypothetical thinking however, it rejected the first, second, third and fifth hypothetical.
There was a goodness of fitness test consistency between the empirical data and the
model. The variable of social capital, especially shared vision and sharing resource had
an impact to the sustainable performance. Sharing resource had the total effect as direct
and indirect on the sustainable performance. The recommendation of the research is
that the building process of sustainable performance in an organization together with
establishing the rubber farmer group, which occurred from the willingness of
participation of rubber farmer in sharing social capital resource will led it led to

sustainable management of organization in the future.
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