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ABSTRACT

The purpose of this research was study about. 1. Perception level of constructive culture type
2. Perception level of work motivation 3. Relation between constructive culture type and work motivation
of staff in The Royal Thai Army Research and Development Office. The questionnaire was used to
collect data. The results of the questionnaire to test for Confidence (Reliability Coefficient) is equal
to 0.955.

In this study. The population were 70 staff of The Royal Thai Army Research and Development
Office. Analyzed data by using computer software which contain: percentage, mean, standard
deviation, Pearson’ s Product Movement Correlation .The study focuses on a Constructive Culture
type of organizational culture and Work Motivation. The hypothesis testing found Constructive
Culture type in 4 domains: Achievement culture, Affiliative culture, Self Actualization culture and

Humanistic Encouraging culture showed positive relationship with Work Motivation. Correlation
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was significant at the .01 level and Pearson Correlation .537, .652, .667 and .673 showed respectively

that relationship between medium - high level.



