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ABSTRACT

This research was to study the relationship between job characteristic factor and
organizational commitment of staff of the research institute of the one university. The survey
research has objectives of this study were to study the relationship between job characteristic factor
and organizational commitment and the guideline to apply for the others university and others
organizations. The sample group are 382 staff of the institute of the one university. The research
methods in quantitative research and data collected by using the questionnaires. This research
employed computer program to analyze the statistical data as follows: frequency, percentage, mean,
standard deviation and Pearson’s correlation coefficient and statistical hypothesis testing using at
the significant level 0.05

The hypothesis testing about the relationship between job characteristic factor and
organizational commitment of staff of the research institute of the one university by Pearson s
correlation coefficient and statistical hypothesis testing using at the significant level 0.05. The result
was found that the relationships between job characteristics factor as follows: skill variety, task
Identity, autonomy and feedback was positively correlated with the organizational commitment in

the same direction and consistent by the specification hypothesis.



