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ABSTRACT

The purpose of this independent research in order to study. (1) To study the
organizational culture and performance of employees. (2) Personal factors on the efficiency staff
of the PTG Energy Public CO., LTD.(3) The relationship between organizational culture and
performance efficiency of employees at PTG Energy Public CO., LTD. The questionnaire was
used to collect data. The results of the questionnaire to test for. Confidence (Reliability
Coefficient) is equal to 0.94

The sample used in this study. PTG employees 260 Data were analyzed using descriptive
statistics were frequency, percentage, average, standard deviation. Data were analyzed to test the
hypothesis by using a T-Test, F-Test (ANOVA) and statistical analysis of the relationship
between variables (Pearson Correlation)

The results showed that: (1) personal factors include gender , age, education level , job
level, age job, age and age job were different. Opinion on the performance employees of different
companies. Statistically significant at the 0.05 level was found to be different. (2) Organizational
culture in operation consists of completion. Individual Initiative, Risk Tolerance, Direction,

Integration, Management Support, Control, Identity, Reward System, Conflict Tolerance,



Communication Patterns. Statistically significant at the 0.01 level. Except for its unity. There was

no correlation with the performance of employees.



