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ABSTRACT

This study aims to 1.) investigate antecedent impacting human resource management
practice 2.) explore impact of human resource management practice upon organizational
performance and 3.) develop business strategy and human resource management practice alignment
model. This research method using mixed methods. The qualitative will approach by in-depth
interview and the quantitative data was collected by questionnaires distributed to organizations in
Stock Exchange of Thailand during September — November 2015 and 1,404 sampling were selected
by stratified sampling method and simple random sampling method. Data was analyzed by
Structural Equation Modeling: SEM and also provide in-depth interview to confirm model.
Findings from research suggested that business/corporate strategy had direct and positive impact

on human resource management system (HRM system), and HRM system had direct and positive



v

impact on human resource outcomes and organizational performance, human resource outcomes
had direct and positive impact on organizational performance which is in harmony with the research

hypothesis.
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