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STUDY OF ALIGNMENT OF HUMAN RESOURCE MANAGEMENT
PRACTICES AND BUSINESS STRATEGY EFFECT ON
ORGANIZATIONAL PERFORMANCE OF LISTED COMPANY IN
STOCK EXCHANGE OF THAILAND
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Abstract

This study aims to 1.) investigate antecedent impacting human resource
management practice 2.) explore impact of human resource management practice upon
organizational performance and 3.) develop business strategy and human resource
management practice alignment model. This research method using mixed methods.
The qualitative will approach by in-depth interview and the quantitative data was
collected by questionnaires distributed to organizations in Stock Exchange of Thailand
during September — November 2015 and 1,404 sampling were selected by stratified
sampling method and simple random sampling method, the questionnaire return total
382. Data was analyzed by Structural Equation Modeling: SEM. Findings from research
suggested that business/corporate strategy had direct and positive impact on human
resource management system (HRM system), and HRM system had direct and positive
impact on human resource outcomes and organizational performance, human resource
outcomes had direct and positive impact on organizational performance which is in
harmony with the research hypothesis.
Keywords: Human resource management practices, Business strategy, , Human
resource outcome, Organizational performance, Listed company
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(Assessment  of model fit) IagATEN I UNNIATIAADLAINNADAARDINANNALUD
wuuAnaesiudeyaiialszandilszneufon A4NAN Chi-Square, X’/df, CFl, GFI, AGFI,
RMSEA 18y SRMR lunadai liin13maagatminNganARadnaNn AL aaLUaN aadny
v = [ % s
SGHRIEAELTa

#gUuan1sIas
dayanalirasgnauuiugaun
fravuuudeunndaulgilumandgs Gowuar 56.8) wazmwnany (Geeas

al 1

43.2) Hang9znd e 31 — 40 1 (Ganay 45.8) savasnnpa 41 - 50 U (Beuas 31.4) dasulun)d
msﬁnmnﬁuﬁmmm’? a8z 66) ifaqmmlﬂmzﬁuﬁma&lﬂm Gagaz 33.2) law
1lsraun170I N1 19 UAILNINTZUINN 16 — 20 1] (Beeaz 25.7) 90989878 11 — 15 T
(3aaaz 25.4)

HANNSFILATIEVANRD ANTTOUUN

n3ALATIZEANAD ANTTUN AN HUzaasaLl AN la wudn  Aaudsdunalidqu
Ingyflrnadeelussiinn (X = 3.55 - 4.21) Tnedfudsdunnlifnunaynsanfunuuas
miisméjwLmuﬁ@uﬁﬁLLmiqmﬂ"luﬁﬁmmﬁﬂ@aﬂumwﬁﬂmﬂmq (X = 344, 3.12)
muddy freuuunseunndaiuiiimamsnuiumingnauyedipanadiui Geg
AN 7 @g’lmtﬁ“umnLﬁ@ﬁmimﬁmﬁuwmﬁmmum
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o = = A | o dl o d” v v a v
MNNN3 BN LTNANNNANNARIEUINULLAN AR TR Udeyadalszand o
N LWNN3ASIAABLANNNABAARBINANNALTBILLLANAT LT ayaTeszans  fansnun
ANANEDA lAun AmiAn Chi-Square, X/ df, CFl, GFI, AGFI, RMSEA uaz SRMR W1

o % N o Y a [ a o a A :}I o dd‘ ]

LULANABNARAARBINANNAUTLdeY ATl 3zAn B g HANATIANNANNAWIY 6 ATHNHIY
nosinnseaniy Aapnaail X7/ df = 1.898, CFl = 0.994, GFl = 0.950 AGFI = 0.910,
RMSEA = 0.049 uaz SRMR = 0.032 A3a11190431691 uuuanassannisidialasaaineg

[ o

ANHIANIZAN NaNNAUrLdauaEelszans Tagaunsnasuielame

u

[ -8

1) Ala-aumaddunng (X7 df) HAwianu 1.898 LAY WULANABSNAN

aappdasnaunauiuieyadailszant asannanla-auaaFdunnsianmingda 2.00
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2) AP TIAANAeAARRINANNALTIANANS (Comparative Fit Index: CFI) {@An
WINFU 0.994 LAAII LULANABNNANIINADAARRINANNAWTIANANS 1Tla9annen CFl JA1
44n41 0.90
o A o % A a o o . d} va o
3) AaRdnANNaDARReINANNAWANANYInl  (Absolute Fit Index) @9EdAE
NanunAn 2 satiAe AELIAANNNANNAY (Goodness Fit Index: GFI) HAwindu 0.950
wazAAIRdnANNNaNNAUNLTuLSlauwEY (Adjusted Goodness Fit Index: AGFI) AN
Wil 0.910 wansdnuuLdIaesiaNaennfenannauiudeyaidatlszany esannan
M 2 AruiAgEngng 0 D9 1 aeluiiidn GFI uaz AGFI Naaniulfiflarwiniuuazgandd
0.95 WAz 0.90 ANNAAL
4) AFTTIINNADIIAIANRALAINARIALAADUNIAIADIUBINITLTZHIUAN
(Root Mean Square Error of Approximation: RMSEA) He1windl 0.049 wdmaqn
o a v A o VY a o 6 d‘l 1 s OI 1
LUUANABIHANAaRAGBINANNARTLTaYATaseAny WesaInA1 RMSEA HAAININ
0.05
1 o a o v A dl % dd‘ va o
5) Adatdnatnaanrdenannaulugluuumnueaianaey  Tnadsingian
UHINATURS $INTARITBIANRRENNAIADITBIAINNABNIAIFIU (Standardized Root

Mean Square Residual: SRMR) FANWNAY 0.032 LAAYINILLLRANABNNANNEDARED

A v v a o & dl 1 o Aa ° 1
ﬂ@Nﬂ@uﬂUﬂ@H@L“ﬁ\‘lﬂ?z@ﬂ‘]ﬂ LANRINANATIHATIAINAN 0.05

i
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i
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=
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0.738 .a7¢ 5 - )
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.37.285" QUAL
' 0.138

gz3% COST

i
=}

=z

=0

=0,

Chi-Square=180.33, df=55, P-value=0.00000, RMSERA=0.045
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1%
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NAENSIARNAMAIN (Quality enhancement: QUAL) waznagnianiiunu (Cost reduction:
cosT) 2) thadauwiguanisanniminainsuyst (Human resource management
. = '8 ug/j ng & A o o a o/,
practice: HRMS) NasAlsznauisdu 5 asAlsznaune tasaauuayunanislimau
(Performance contributor: PERC) n13tanfinainnely (Internal mobility: INTM) ANsUAS
Tun13%197% (Employement security: EMSEC) Aaudatanlianid (Job clarity: JOBC) Wa
n17R4U39N  (Involvement: INV) 3.) ﬁ@@”ﬂmamﬂLLmﬂf]ﬁﬁmﬁmmwﬁwmmuuﬁﬁﬁfa
NaN13ANLHNNIAEIINYRIR9ANT (Overall organizational performance: OORGP) &
a9flsznauiady 4 a9Atlsznaume nan1IANEMIIUE UNINEININYEE (Human resource
performance: HRP) NanNTTANEWILR Il n19n198w (Non-Financial performance:
N_FINP) Han13A L3314 UN19N198% (Financial performance: FINP) wazuan1saiHiiani
AURILINAaN (Environmental performance: ENVP)
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nanadae lfasfieuliiviudnzEnaanudauinisiuidnagnganaiuiaden
1 1 % a o o o G = =S a o rdl v o a
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eluBunse ) adbayunauazianisiugninasainas  unisAneYes Muduli
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a o
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s 1 a o =& a o rd‘ [ a a o a | Y @
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e ISPV 1 = a oy v A o 1 ¥ ==
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=2 a = dl ! ' aQ oYy
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