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ABSTRACT

The objectives of this research were to study personal factors and quality of work life
affecting the organizational commitment of employees by questionnaires as a tool to collect data.
Population were employees of Miracle Healthcare Limited and its affiliates a total of 54 people.
The statistical analysis were frequency, percentage, mean, standard deviation and multiple
regression analysis. The research results showed that personal factors as follows: age and marital
status affecting organizational commitment. Quality of working life in terms of employees the
opportunity to develop the potential of individuals and balance between life and work affecting

organizational commitment.
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