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ABSTRACT

The objectives of this research were 1) find the level of the behavior of the employees
toward an organization, compensation as money, career advancement path, human relation,
working environment, and a relationship with the organization. 2) Organizational citizenship
behavioral can be classified the factors by gender, age job, position, type of employee’s contract,
income per month, working experience, and educational level. These factors influence the
organizational citizenship behavior. 3) To be able to understand the effect of the compensation in
the form of money toward an organizational citizenship behavioral. 4) To assess the career
development path perceive on organizational citizenship behavioral. 5) To determine that human
relationship perceive on organizational citizenship behavioral. 6) Working environment affect the
perceive on organizational citizenship behavioral. 7) To determine that the relationship of an
employee toward an organization have an effect on an organizational citizenship behavioral of the
staff in the office of agricultural economics, ministry of agriculture and cooperatives. The total

number of the respondents is 294 people. The method of collecting the data from the respondents
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through survey and use statistical analysis includes One-Sample T Test, Independent Sample-T
test, and multiple regressions. The results conclude that personal factors that affect the
organizational citizenship behavioral are age and position. The analytical procedures according to
the hypothesis resulted that compensation in the form of money, career development path, human
resource, working environment, and relationship of the staff toward the organization are
significantly affect the organizational citizenship behavioral of the staff in the office of agricultural

economics, ministry of agriculture and cooperatives at 95% confidence level.



