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Abstract

This article aims for presents the literature review of competitive advantage study to explain meanings, variables and relationship related

to competitive advantage. Methodology by documentary research from 291 articles can be use for 152 articles, with the source of the articles form

various databases and analyzed data by Content Analysis .The conclusion from review show that variables use in various studies is competitive

advantage, working System,intellectual capital,Business to Business Networking, Technology capabilities, Inovative Organization and performance.
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JuRaray
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Koufteros, Verghese and Lucianetti (2014) v v
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