EA H *
msilseyAnnsseaumAtazumA v inendedidyu ased 11 dszii) 2559 i 21 Sunaw 2559

v
sHes & T

[P s ' o ]
‘ﬂ"ﬂ%ﬂ!ﬁﬂﬁ]l‘l’iﬂ‘l’lﬂﬂﬂﬁﬂﬁﬁﬂﬂ'ﬂﬂﬂﬂﬂuﬁiﬂﬂﬂﬂﬂiﬂlﬂﬂuﬂﬂ'lﬂiﬂ‘éﬂlﬁluﬂlﬁ‘lﬁuﬁlﬂﬁ

UfiRnumagsondanuezmssgianhnlszmalng
CASUAL FACTORS STUDY INFLUENCING TO ORGANIZATIONAL
COMMITMENT OF GENERATION Y PERSONNEL WORKING IN ENERGY
BUSINESS AND PUBLIC UTILITY IN THAILAND

as.foenimi Ssesuifuna
o s o o = = = LY |
muIr I sanIMInensuyEd aazuimagine amInandenasln

E-mail: kanyarat.ti@spu.ac.th

unfingo
¥ ¥

< ¢ A LY doa o v w1 <
ﬂ'l‘i".lilEJﬂ‘.i\iuﬂJ’Jﬂf]‘]JiSﬁ\‘lﬂ !W‘ﬂﬁﬂiel'lﬂ'iliIEIHNﬁ"II.'H'i]'ﬂUﬂ‘ﬂ‘BWﬂﬂﬂﬂ'ﬂnﬂﬂwuﬂﬂﬂ\‘lﬂﬂiﬁﬂﬂ

.
4 =

yaaInsAfuauelsfuNefilfidaunmagsfwdsaunazas sy Inalulszimalneg wazieftnu

Brsnan1ase dnEnanidou uazdndnasiuveaiuudianinugniudoBRnI VO ARINTNGUINIME

a PR = ar 3= v o ] L 1
sFuneiliacumegstendsannazaisisyiTnaludssma’lneg §dedmuanquiiedislums
o

aw U Aa ' & o e wa - o
AnunIteaseil fe yamnsnquisuesuneilfiRaunagsiswdscunazaisisg Ina ludsemene

» ¥
[

- = gl -4 o 4 1 4 1
$1u9u 300 au Mallise1Fain lumsiinszvidoyanseil Al A1A1UD (Frequency) nazAiesas

= 1 o

(Percentage) AiNIANAY (Mean) (102 mn"jﬂqmummgm (Standard Deviation W58 S.D.) A153AS1LH
24A1/5£NoUIFI8UEY (Confirmatory Factor Analysis) HAzMIATIRABUALADANADINAYNAUYD TAR
myTsorudeyadalizing man13if wuh mamsdieredesilizneudduiusuduiicesdeods
mmaﬁﬁ%mﬁwaﬂ'ammvgnﬁ"uﬂ'aaaﬁ'ﬂwamﬂmﬂindntntuan%’u’:1uﬁﬂﬁﬁ'ﬁﬂumﬂqsﬁﬂwﬁwuuaz

) 1 J 1 gt i Q’J =
gl Tna Turlszmene wun A la-ausnd (Chi-Square) iauniiAy 8.77 fivuuiaruiludass (Degrees

1 ar

of Freedom) 11 fifamuninezithudrlng 1 (p = 0.64291) ufle Arla-euaas Lithisddgn1eada uaze
filSasedununandu (GF1) sauamayiifaryAunnunaunduf3unduds (AGFD fa it 1.00
s 96 AL ieay i wenS ummAgundniih Tuaamsieesndesnauniuiudoyaialsesny oz
JosufiTdninasau (TE) qqadennuynWuAnesfng (CORG) Ao aadilsznoudunzdiiwesfuins
(LEAD) fifii8nina miny .63 109n41UAe esisznouduanufianelaluaiu USAD) nazesnilszneu
FMuvsTEIMAIARS (OCLD TR BnEwa sy 38 Liag 37 mud1iy ileinsadnBnanasa (DE) wus
aefdszneudiuanuitiwelaluam Jsam) Hinswanesegegadonnugniuseseins (CORG) dim

Bniwa iy .38 soema’ll Ae sadlszneudun1izdihvesduinis (LEAD) uazesnlszneudi

UssEMABNRNT (OCcLD Taeliadnina 1m1Ay .32 uaz 31 muddu teAnsadninaszrniwdads

648



?» r n
msdszguinmsszdsnfuazumnnnd iminedodbiny assh 11 dsedfl 2550 i 21 funa 2559

wuh Tadudeenmg aansoosvieamulslsuvesnnugniudessdins 1d¥eenz 84.00 (R*=0.84) 1Az

aun1s 1nseade fe CORG = 0.38(JSAT) + 0.31(OCLI) + 0.32(LEAD)

fdnfy: TesmFeaung augmiuABesnng YAAINSNGUALIBISFUNY MAFIRINAIITULGS

asniglInn

ABSTRACT

This research aims to study the casual factor influenced to organizational commitment of Generation Y
Personnel working in Energy Business and Public Utility in Thailand as well as examining the dircet, indirect
and overall effects of organizational commitment modei on the aforementioned generation. Total 300 generation
Y personnel working in Energy Business and Public Utility in Thailand were selected for research samples. In
the present study, data collected with questionnaires were subjected to data analysis and results compilation with
the Statistical Program SPSS, having the statistical significance 0.05. Statistics used in this study comprised of
Frequency, Percentage, Mean, Standard Deviation or 8.D. and Confirmatory Factor Analysis, including Goodness
of fit test with the empirical evidence. The research Model findings suggest that outcomes of non-parametric
statistic effect organizational commitment of Generation of Y Personnel working in Energy Business and Public
Utility in Thailand with Chi-Square equals to 8.77 at the Degrees of Freedom |1, having the probability near 1 (p
= 0.64291) that is Chi-Square has not shown any statistical significance and GFI as well as the modified AGFI
equal to 1.00and .96, respectively which indicated the aceeptance of main hypothesis that the research model has passed
Goodness of fit test with the empirical evidence and Total Effect on commitment to organization comprised of
LEAD, with the effect of .63, and leading job satisfaction (JSAT), OCLI effect equal t0.38 and .37, respectively. In
consideration of Direct Effect, the findings suggest that job satisfaction (JSAT) has the direct effect on commitment to
organization {CORG) with the effect of .38, followed by Executive Leadership {LEAD) and the effect of Organization
Climate (OCLI) equal to .32 and .31, respectively. As for the effect between factors, the findings suggest that the
casual factor could explain the variation on commitment to organization as much as 84.00 percent (R*=0.84) and

the structural equation CORG = 0.38(JSAT) + 0.31(OCLI} + 0.32(LEAD)

KEY WORD: Casual Factor/Commitment to Organization/Generation of Y Personnel/ Energy Business

and Public Utility
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