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This research has an object that is to study. the relationship between organizational

climate, organizational commitment, and job performance: Samples were 337 employees of a golf

glove manufacturer. Research tool was qxgstionnaiig. Statistics in data analysis were percentage,

standard deviation, t-test, one—wa@absis of variance, and a simple Pearson’s correlation.

The findings showed-that employees of the golf glove manufacturing company have

opinions towards the level of organiza{ional climate, organizational commitment at high level in

all dimensions. In &)thesis testing, organization atmosphere has a moderate positive

relationship with erganization commitment and employees’ job performance in a golf glove

manufacturerat the .05 of level of significance. The relationship between organization

commitment and job performance is moderately positive at the .05 level of significant.



