v
IS

TundananenNuayluns

g7 q

a a

@ o a

Ti’)"’fl}’f)’JVIEJ"IuWM‘ﬁ gﬂll‘]J‘]Jﬂﬁ‘]JﬁﬁﬁLL‘U‘U
o o v 4 a
NTUUASAITUANNUADDINNT Glmwuﬂuqmmﬂsiu

PUATUAT JINIAYALYS

Adinny sUupuMsuSMIsHUVYW anugulumsie
ANUHNNUADOIANS

d' v K
¥orUNANY U329 QaNYs

S (=R a a 4 Y 4 a
219130N1T 1IN UNUT {8 an319158 A3.95195 58 Tugu
FTAUMIANYN VINIFINIWMITUNA
GLIE UNAINeIae UHIINGoeE Uy IMenaya)s
N.A. 2556

Y] ]
UNACIEID
awv dyd Ao ¢ A = Y] a =] a [ a
M3t Inglscasnive 1) AnyIszAUAUAAKLINEINUFIIUUMI VTS
Y

A o J @ A (A wa J A A
puugifu Swunmudeyalszannimanas vosmdnnunlgiaauluesansnigluuums

U

= Y

vimsuuutju luadaugaevnIsuoNaZuAT 39ninral3 2) NBANEIINTZAUAUGY

o o 9 4 @ J A
8 ﬂ53ﬂ151uﬂ151/]'l\‘]1u i]muﬂ@meuqu,mJizG]ﬂﬂﬁmﬁ@zﬁumwummiuammmmﬂuuu

U

a A A o o ~ A = = v o &
UiﬂWiLL‘iJiJilluﬂu Gl,umlﬂuﬂll@.ﬁﬁWWﬂiiiJmmguﬂi N‘H’mﬂfa‘lﬁ 3) NDANHIDIANUTUNUD

serINgULUUMVIMsuuuRIy AU szauanugy 8 UYsems Tumsiiaueantinaum

a va J { a {1 a @ @
Ugiianulussansnugluuumsusmsuuugiv luwatiaugaamnisueuazuns 3ania

U

=2 =2 [V 4

¥ays uag 4) WeANIINANNFURUFTZHINGUUDUMIUTMISHDUQI[Y AU sZAUAY

E]
v

o 1 J @ Aa
ANNUADDIANT eumwummﬁﬂg

U

Z

s A a A a
nuluesansnigduuumsuimasuuugiu Tuvatiay

PAAMNITUOUAZUAT TINIAYAT
1 o ' av  J @ A (a wa J a Aa
ngquAle1ansIselunmiinaue Inenugianuluesansgsnaniigdunums

U

9 1

a A o Aaaa 9 a o 09/’ dy 9 T A 1
mmmumgﬂummu 400 AU FOANIFIUNITAATIZHATIH llﬂl!,ﬂ ANIBVYAS ARNAY AN
~ = a J = .
WHAVUNIATIIUNTINATDUN (t-test) M3AATIEHANNLYTUsIumaae? (one-way analysis

1w a v o o
of variance) L!azﬂ'lﬁil‘ﬂﬁ$ﬂﬂﬁﬁﬁﬁuwuﬁﬂlﬂﬂlﬁﬂ§ﬂu

Han1539enua (1) Jedodruyanaveantinaiu arume dAunuaau uazsielag

=)

] a <3 { [ a { H 1 [ 1 v o @ Aaa
Nﬂ&5]’E’)ﬂ'J111ﬂﬂWiul,fd]EJ'Jﬂ‘]JQﬁj‘]JLL”].I‘]Jﬂ"Ii‘]Ji‘VHSLL”].I‘]JEiI‘iJHﬁLMﬂ@?\iﬂuﬂﬂﬁﬁuﬂﬁ”lﬂiyﬂ"lﬂﬁﬂ@

52A1 .05 (2) dedruynnavesmiinau Audwmusnu uaz Ausieldmae Tnaseniu

S W

a < { @ o { v o 1 o W aaa [
ﬂﬂlﬁulﬁﬂﬁ]ﬂ‘ﬂﬂ]ﬁJqﬁu 8 Usgmslumsmaunuanaieny agrelided tquﬁmﬁimu .05



II

@) iatedruyanaveantingu aud iy uag ausieldinae Inasennugniiuae

=]

4 A [ [ 1 A v o W Aaa 1Y) a A
ANITNUANANNU DINUUITIAYNWADANTEAD .05 €))] Eﬂllﬂﬂﬂ?iﬂﬁﬁﬁlﬂlﬂﬂﬂgﬂum
v o Jdo o o v o JIda
ANUFANAUTNIUANNGY 8 ﬂizmﬂum'im\imeumwummT@ﬂimﬁmmﬁuwummuaﬂiu
' 9y

sEAUABUINGY Taesedunyd sumssnuszezed sumsidiusnlumsdadule

9 a0 1 v A 9 [ o ] 1 I 1 9
ATUMTUTIUITIUANUITUNATD U ﬂ’]uﬂ1§ﬂi‘lJ@']LLWUQLL‘]J‘]Jﬂf‘JEJL‘LIHﬂﬂﬂhl‘]J ATUNTINIUAY

v o Y

{ v o dAa @
UNAVUY B uazﬁmmilﬁummmmmﬁiauﬁ}m IanuauiusFuInluseauiunails

o v % %

! Y Y = v o dIda v A 9
ﬁ?uﬂ”ll!ﬂ’]itlﬂﬂilﬁJﬁﬁlﬂﬂJﬂ‘]JWL!ﬂ\i11!1]ﬂ’ﬂllﬁllWuﬁl%ﬂﬂ?ﬂjuﬁgﬂﬂﬂﬂﬂuﬂﬂﬂqxi uag (5)

o

a A = v o Jo o 1 4 o 9 =
gﬂgmumimmm‘uu ﬂuiJﬂ’Hll’ﬁ' NUD Uﬂ’J'IEJZJ'ﬂ‘WHG]EJE]\‘]?]ﬂi"ll’i]xiW“L!ﬂxﬂHﬂ1u1ﬂﬂi’JlliJ

9

eI e , "o Yy Ay Y= oy
ﬂ’)Tll'ﬁiJ‘WH‘ﬁl“b’\?‘]J'JﬂiUig@‘]Jﬂ'luﬂa’l\i UAZTIYATUNUNNNITIUATIUAD ﬂ']uﬂj'lllzﬁﬂ ATUNIT

' Y o v o JIda [
NeY Llagﬂ']ull’]@5g’lu'ﬂ’Nﬁ\‘]ﬂ1|ﬁﬂ’J’]Nauwuﬁl%QUQﬂlujgﬂUﬂ’IUﬂa’N



III

Thesis Title Japanese Management Style Affecting Work Happiness
and Organizational Commitment in Amatanakorn
Industrial Estate, Chonburi Province

Keywords Japanese Management Style/ Work Happiness/

Organizational Commitment

Student Pracha Dujmayoon
Thesis Advisor Assistant Professor Dr. Jiraporn Rahothan
Level of Study Master of Business Administration
Faculy Graduate School, Sripatum University Chonburi Campus
Year 2013
ABSTRACT

The purpose of this research were 1) to study the level of opinion relating to the
Japanese Management Style in accordance with demographic factors of employees working in the
organizations adopting the Japanese management style , in Amatanakorn industrial estate,
Chonburi province, 2) to study the level of work happiness of 8 points in working classified in
accordance with. demographic data of employees working in the Organizations adopting the
Japanese Management Style , in the area of Amatanakorn Industrial Estate, Chonburi Province, 3)
to study the relations between the pattern of the Japanese Management Style and the level of work
happiness in 8 points of employees working in the Organizations adopting the Japanese
Management Style , in the area of Amatanakorn Industrial Estate, Chonburi Province, 4) to study
the relations between the pattern of the Japanese Management Style and the level of
organizational commitment of employees working in the Organizations adopting the Japanese
Management Style , in the area of Amatanakorn industrial estate, Chonburi province.

Samples used in the research were 400 employees working in the organizations that
adopted Japanese management style. Analysis statistics were Percentage, Mean, Standard Deviation,
t-test, One-way Analysis of Variance (ANOVA) and Pearson’s Correlation Coefficient.

The research revealed that (1) demographic factors of employees consisting gender,
position, and income had effects on the pattern of the Japanese management style differently with

statistical significance at the level of .05. (2) demographic factors of employees consisting



v

positions and incomes had effects on the level of work happiness in eight points differently with
statistical significance at the level of .05 (3) demographic factors of employees consisting of
position and average income had effects on organizational commitment differently with statistical
significance at the level of .05 (4) the pattern of Japanese management style had over all positive
relationships with the work happiness in 8 points of the employees, For each dimension, long-
term employment, participation in the decision making, participation in taking responsibility,
position adjustment, control and command, and reiteration on the capability, had positive
relationships at medium level whereas the dimension of recognizing the important of employees
had strongly positive relationships and (5) the pattern of Japanese management style had
relationships with the organizational commitment of the employees, on the overall elements, had
the positive relations for each dimension, it was found that, all three elements: namely; the
element of feeling, the element of existence and the element of social standard had positive

relationships at a medium level.



