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ABSTRACT

The purpose of this research are (1) To study the levels of employees commitment to
the organization of real estate business in Chonburi Province. (2) To compare the levels of
employees commitment to the organization of real estate business in Chonburi Province divided
by personal factors. (3) To study the levels influence of motivation and maintenance factors
affectingemployees commitment for real estatebusiness. The sample of this research were
388 employees of real estate business in Chonburi Province. The research instrument is a
questionnaire and statistic to use aremean, standard deviation, analysis of variance and multiple
linear regression.

The finding showed that (1) The levels of employees commitment to the organization
of real estate business at high level (X = 4.14, SD = 0.48). (2) The levels of employees
commitment to the organization of real estate business was not different due to demographic
factors. (3) The motivation factors and maintenance factors affecting employees commitment for
real estate business are job autonomy (ﬂ =0.18 , p=0.00),),job characteristic(ﬂ =0.18 , p=0.00) and
maintenance factors were employee benefits (IB = 0.24, p= 0.00) thepolicy and administration(ﬂ =

0.20, p=0.00), and organization environment(ﬂ =0.15, p= 0.00)respectively.





