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The objective of this study were on 1) to study the factor of affecting the model of strategic
human resource management for small and medium enterprises in Thailand 2) to modified the
empirical information of the harmony of the structural equation model 3) to study the effect of
direct and indirect on the causal model that have influence of the total cause factors affecting the
strategic human resource management and 4) to develop model of strategic human resource
management for small and medium enterprises in Thailand

This research was used mixed methods analysis both in qualitative and quantitative methods.
The questionnaire was used to collecting the data from small and medium enterprises in Thailand
with 520 samples of businesses. The data were analyzed by using structural equation model (SEM).

The research found that market orientation, HRM competency, HRM importance and CEO
characteristics have significant direct effect to strategic human resource management and have
indirect effect by strategic human resource management to business performance which is a

statistically significant influence on the level of .01.



