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Ali Kara, Domfeh Obed King and Michael A. McGinnis, 2013; Lourdes Cauzo Bottala and Mari’a
A’ ngeles Revilla Camacho, 2013; Mahesh C. Gupta, Gurjeet Kaur Sahi and Hardeep Chahal, 2013;
Yu Zhou, Ying Hong, And Jun Liu, 2013; Grant Alexander Wilson, Jason Perepelkin,David Di
Zhang and Marc- Antoine Vachon 2014; Izaskun AGIRRE, Pedro REINARES and Amaia AGIRRE,
2014; Jing Liu and Jingqin Su, 2014; Sany Sanuri Mohd Mokhtar, Rushami Zien Yusoff and Azanin
Ahmad, 2014; Vurain Tabvuma, Yannis Georgellis And Thomas Lange, 2015; Yang Chen, Guiyao
Tang, Jiafei Jin, Ji Li and Pascal Paille’, 2015) i’fiJi‘iﬂuzcluﬂﬁﬂwﬂﬂﬁﬂ%Wﬂ1ﬂih1§‘ﬁg (HRM
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Laosirihongthong and G. Keong Leong, 2011; Ran Bhamra, Samir Dani and Tracy Bhamra, 2011;
Sabine Rettinger, 2011; Steven A. Davis, 2011; Candice C. Festa, Carolyn McNamara Barry, Martin

F. Sherman, and Rachel L. Grover 2012; Erin Wilson Burns, Laurence Smith and Dave Ulrich,



2012; Geraldine E. Hynes, 2012; Jin Zhang, PhD, iPMA-CP Quanquan Zheng, PhD. Li (Linda)
Sun, EdD, iPMA-CP and Lu Zheng, 2012; Dana Mietzner and Martin Kamprath 2013; Alexander
Alonso, James N. Kurtessis, Andrew A. Schmidt, Kari Strobel, and Brian Dickson 2015; Aqgeel
Ahmad, Abdul Rashid Kausar and Sarwar M. Azhar, 2015; Xiao-Mei Zheng, 2015; Xuan Bai &
Jeanine Chang, 2015) AMUAIRYYDINITIANITNTNEINTUYBE (HRM Importance) (Peggy D.
Brewer, Kristen L. Brewer, 2010; Wan-Jing April Chang and Tung Chun Huang, 2010; Feza
Tabassum Azmi, 2011; Nien-Chi Liu and Min-Shi Liub, 2011; Mohan Thite, 2012; Elvira Nica,
2013; Yoon Jik Cho andTheodore H. Poister, 2013; Damianos Giannakis and Michael J. Harker,
2014; Woo Juna and Chris Rowley, 2014; Alexandra Dédérlat, Danut Dumitragcu, 2015; Alvaro
Cristiani and Jose” Mar1’a Peiro, 2015; Clint Chadwick, Janice F. Super, And Kiwook Kwon, 2015;
Suzy Fox, Renee L. Cowan, 2015) ) ANHULVD Wj‘]_lg 115 (CEO Characteristics) (Mikko H.
Manner, 2010; Qin Yang, Monica Zimmerman, and Crystal Jiang, 2011; Tine Buyl, Christophe
Boone, Walter Hendriks and Paul Matthyssens, 2011; Zoltan Matolcsy, Anna Wright, 2011; René
Olie, Ad van Iterson, and Zeki Simsek, 2012; Steven N. Kaplan, Mark M. Klebanov, And Morten
Sorensen, 2012; Suzanne J. Peterson, Benjamin M. Galvin and Donald Lange, 2012; Shihping
Kevin Huang, 2013; Ben W. Lewis, Judith L. Walls And Glen W. S. Dowell, 2014; Li-Qun Wei,
Dequin Chen, Michael N. Young and Xinran Wang, 2014; Simon S.M. Ho, Annie Yuansha Li , Kinsun
Tam and Feida Zhang, 2015) N13 IANTNTNYINTY Uy 6134 ﬂﬁq%ﬁ’ (Strategic Humana Resource
Management) (Isabel M. Prieto and M. Pilar Pérez Santana, 2012; Mohan Thite, 2012; Renate
Ortlieba and Barbara Sieben, 2012; Damianos Giannakisa and Michael J. Harker, 2013; Di Fan,
Mike Mingqiong Zhang and Cherrie Jiuhua Zhu, 2013; Hyondong Kim & Kang Sung-Choon, 2013;
John W. Medcofa and Lynda J. Song, 2013; Mitchell, Rebecca; Obeidat, Shatha; Bray, Mark, 2013;
Shaw, Jason D.; Park, Tae- Youn; Kim, Eugene, 2013; Tan Fee Yean. Khulida Kirana Yahya, 2013
Bagdadli, Silvia; Hayton, James C, 2014; Timothy C. Bednalll, Karin Sanders1 and Piety Runhaar,
2014; Dima R. Jamali, Ali M. El Dirani and [an A. Harwood, 2015; Matsunaga, Masaki, 2015;
Brown, Monica; Ivanov, Sergey, 2015; Denice Welch; Ingmar Bjorkman, 2015; P. Jonck and E.
Swanepoel, 2015; Yahya, Khulida Kirana; Tan, Fee-Yean, 2015) uazwamiﬁuﬁmmmmgiﬁﬂ
(Business Performance) (Feza Tabassum Azmi, 2011; Jason D. Shaw,Tae-Youn Park, and Eugene
Kim, 2012; Karina Van De Voorde, Jaap Paauwe and Marc Van Veldhoven, 2012; Irene Hau-siu
Chow & Stephen T. T. Teo & Irene K-H Chew, 2012.; Zhaohong Lin, 2012; Cherrie Jiuhua Zhu,
Brian K. Cooper, Stanley Bruce Thomson, Helen De Cieri and Shuming Zhao, 2013; David
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Emma C. Soane, Chris Rees, And Mark Gatenby, 2013; Marieke van den Brink and Ben Fruytier,
Marian Thunnissen, 2013; Anastasia A. Katou, Pawan S. Budhwar, And Charmi Patel, 2014; Cary
L. Cooper, Yipeng Liu and Shlomo Y. Tarba, 2014; Julie A. Cogin And lan O. Williamson, 2014; Jennie
Sumelius, Ingmar Bjorkman, Mats Ehrnrooth, Kristiina Mékeld, And Adam Smale, 2014; Sven
Hauff, Dorothea Alewell and Nina Katrin Hansen, 2014; Alejandro Bello-Pintado, 2015; C-S. Lee, C-
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13 dsgnoudrenisiaasinineins uagmsvsmstamssulszua 1dunvulegsne wag
uwuﬂmﬁﬁmu@hm Jacobs (1974); Pfeffer & Salancik (1978 )
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AVANHUZVBIRUTHIT (CEO Characteristics) 8D NY UL dIUYANAVOIATING
aaduly mmﬁﬁﬂmgazmmﬁ}@ﬁ?ugmmmﬁj’ﬁmsszﬁugq (CEO) (Hambrick & Brandon, 1988;
Lewin & Stephens, 1994; Mintzberg, 1989) WU 10443AN1552AUga1/52n0UR8 81g NM3ANY
ILHZIAATIAUHU uazﬂizﬁummfﬁ’mm%wﬁmmgﬁm%’mﬁmﬁfmﬂaqwﬁ(Brockman
& Anthony, 1998; Hambrick & Fukutomi, 1991) ﬂizﬂ?ﬂﬂ1§ﬁﬂ§’ﬂ1%t%ﬂﬂaq%f (Ensley, Pearson
& Amason, 2002; Haleblian & Finkelstein, 1993 Michael & Hambrick, 1992; Smith, Olian & Sims,
1994; Weinzimmer, 1997) uazwamiﬁnﬁmmmm‘giﬁﬂ (Finkelstein & Hambrick, 1996; Lyon
& Ferrier, 2002; Weirsema & Bantel, 1992) TagnaianbmzvesdusmavzisznenTidqe
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5309 Fuilunszuraumsiitlunadauazih lidquame 1iinansussapamsduiuauves
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peAns uazii liganuldnfsenlunsuaadi (Huselid et al., 1997)
HAMIAUIUIUYDIFINY (Business Performance) HANBAN MIIANAMTAUHUIUUD
A 9 = v e . . =2
5309 Usznauale AuNane 19v839gnA1 (Linlin Jin & Yinghong ZhongH, 2014)) ANNNIND 19
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