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ABSTRACT

The purpose of this research were to 1) study of demographic factors affecting organizational
commitment of employees at Fuel Pipeline Transportation limited. 2) study the motivation to work
affecting organizational commitment of employees at Fuel Pipeline Transportation limited. The
questionnaire was used the collect data. The sample size used in this study employees at Fuel Pipeline
Transportation limited. Which total 112 peoples. Data were analyzed using descriptive statistics were
frequency, percentage, average, standard deviation and data were analyzed using inferential statistics to
test the hypothesis, using statistical T-test, F-test (One-way ANOVA) and Multiple Regression analysis.

The results showed that: demographic factors include gender, age, education level, marital status,
tenure, position and salary rates. It was found that position and salary rates were difference affected
organizational commitment difference are statistically significant at the 0.05 level. Moreover, job security

of hygiene factors was affected organizational commitment statistically significant at the 0.05 level.



