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ABSTRACT

This thesis aims to study basic information concepts, principles and public legal theories
concerning personnel management and the moral protection system for employees of sub-district
administration organization and study the laws of personnel management and the moral protection
system for employees of sub-district administration organization in foreign countries and Thailand.
Include analysis of legal problems on personnel management and the moral protection system for
employees of sub-district administration organization. Also, study appropriate solutions to problems
arising from the personnel management and the moral protection system for employees of sub-district
administration organization to solve the problem.

The study found that since the enforcement of the law on personnel management and the
moral protection system for employees of sub-district administration organization as 3 problems
follow: Firstly, Legal problems on the power of Sub-Committee Staff Committee in Appeal by
unlawfully disciplinary order. Chief Executive of Sub-District Administration Organization shall have
the power to disciplined by unlawfully disciplinary order for the employees of sub-district administration
organization and consider the appeal. Secondly, Legal problems related to the timing of appeals

disciplined by unlawfully disciplinary order for the employees of sub-district administration organization
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with too much time constraints are not sufficient to validate the facts in order to be appropriate.
Finally, Legal problems on dispute settlement in complaint procedure for the employees of sub-district
administration organization who do not allow the disputing parties to mediate the dispute.

Therefore, Thailand amended the Local Personnel Administration B.E. 2542 and
Announcement of the Central Committee District Staff to standards of discipline, discipline and
operation disciplinary by separating the disciplinary offender who were disciplined by unlawfully
disciplinary order. But not including the power at the sole commander. And extend the time frame for
the appeal. Include the administrative dispute resolution process in the petition process of employees

of sub-district administration organization to resolve the problem.



