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ABSTRACT

The purpose of this study was to examine and comparison analysis on various factors

relating to “A Study of Organizational Culture Factors Influencing Motivation of Employees in

The Industrial Estate of Chonburi Province” Specifically, there were five main aspects to the

studies which can be summarized as follow .

1. Examination of opinion levels of the effect of organizational culture factors and

motivation of employees in the industrial estate of chonburi province.

2. Examination of motivation levels of employees in the industrial estate of chonburi

province.

3. Examination of the effects of organizational culture factors and motivation of

employees in the industrial estate of chonburi province.

4. Comparison of the effect of individual factors on the motivation of employees in

the industrial estate of chonburi province.

5. Comparison of the effect of type of company on the organizational culture and

motivation of employees in the industrial estate of chonburi province.

III



The sample size of the study were 420 employees taken from Thai companies, Japan
companies and American companies. The research tools were anonymous questionnaires
comprising check list and 5 leveled rating scale.

The analysis of the results of the study was based on the several statistical methodical.
These included percentage, arithmetic mean, standard deviation, multiple regression, t test, one-way
analysis of variance and LSD paired compassion.

The results of the study found that :

1. Employees in the industrial estate of chonburi province had the most opinion levels
of the effect organizational culture factors was uncertainty avoidance factor.

2. Employees in the industrial estate of chonburi province had the most motivation
levels was need for affiliation factor while had lesser in need for achieve factor and need for power
factor.

3. The organizational culture factors included individualism, uncertainty avoidance and
power distance were effective factors to need for achieve in statistical significantly (p < .05).
Individualism was effective factors to need for power and need for affiliation in statistical
significantly (p<.05)

4. Individual factors ; sex, education, position and tenure had no effect on motivation of
employees while age had on effect on motivation of employees.

5. Type of companies had effect on organization culture factors in statistical

significantly (p<.05). but no effect on motivation of employees.



