
'llitlJ LLft ::n1 11'~ 1"l1um r1Jljufii~1'W'!IYJ~~u-n~1'WflZ 

L 'Vli'IU1 ft ft~rli1ll N L1!J'WL 'Vli'IU1ftLiJYJ~'l!ftU 1 
' 

r'h~11'lt1) 'llit1)LLft::n111'~1"lL'Wmruj)ufii~1'W I ~l!n~1'WfllL'Vli'IU1ft 
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m r~n111 flf~wi:JiJ111qtl r::ll~f'i"'!IYJ~m r:j~l'l L YiYJ~n111 r::vi'u'!liJtlJ LLft ::n1 11'~ 1 "l1 um rtlj)ufii 

~1'W LLft ::~n111if "l~l'l~ilfl'l1l-l ftuwufinu'!litlJ LLft ::n1 11'~ 1 "l1'Wmrtlj)ufii~1'W'!IYJ~~u-n~1'Wfl ~L 'VII'! 

U1ftft~ni11 lr~Lr!J'WL'Vll'lmmi:iYJ~'l!ft!.J11ul'hutlr::mru 2545 91'W'l'W 131 fl'W Li111'l~n111if"l~l'l 

~il m1l.l ft:wwulfnu'!litlJ LLft ::n1 11'~ 1 "l M1'Wfl r:nW11~ cl'l'Wl.J fl fl ft tlr::nYJuM'll'l L ~PI m tJ r1'1Jn1 r 

11 mum~~~ mil LLft::fJru111i1 'Vl1~ mr~ n111 LLft ::if"l ~ l'l~~ 1 "l~Yh 1iiiJ'!IiJ t1J LLft ::n1 !1~ 1 "l tJ r::n YJ u 

M'll'l fl'l1:wrl~~YJ1"l1w~m~mrtlj)ufii~1'W m1wY1I'l~~Yl'!IYl~nl'l 1M'"l1nm rtlj)ufii~1u m1:w 

g1:w-W'ulf r::'l-1~1~ ~u~ fi'uu t1J 'll1 LLft ::~rJfu~ fi'uut1J'll1 LYJ m fln1'lm:i 1 m r 1Mu m1 :w tJ iii lln:w 1 u 
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Ji 1 \.lrl'l1J..J ~~'V'ItlL "lL \.l flfn'V'I n11t15ulii~ 1\.l!l ~1 \.l1:::~utl1\.lmm f1 ~\.lth~' tJ Ji1\.l ltl m fl r'h~>~ii 1 
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'll'i'ru LLt'\ :::n111'~ 1"l1\.lm~t1Bulii~1\,l 
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Abstract 

The purposes of this research were to determine level of morale in job 

performance of 131 teachers at Chonburi Municipality in the year 2002 and to study 

factors which were related to U1eir morale. 

Factors relating to the morale which were focused in this thesis were 

personal status : sex, period of working, marriage status and educational level ; and 

also factors which influenced morale:satisfaction in job performing, sufficient income in 

job performing, relationship between superiors and subordinates, opportunity for 

advancement , administrative fairness and satisfaction in welfare. The five - point rating 

scale questionnaire was utilized for data collection. The statistical devices used to 

analyze the data were percentage, arithmetic mean, and standard deviation and 

Pearson product- moment correlation coefficient. 

The results of the study were as follows 

1. The morale in job performance of teachers at Chonburi Municipality as a 

whole was rate as ' average '. It was found that factors which were related to morale, 

when considering aspect by ascept : sufficient income in job performing, satisfaction in 

welfare,relationship between superiors and subordinates and satisfaction in job 
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performing were rated as 'average' while opportunity for advancement and 

administrative fairness were rate as ' low '. 

2. The relationship were not significantly between morale and sex, period of 

working, marriage status, and educational level. Significant relationships were found 

between morale and satisfaction in job performing, relationship between superiors and 

subordinates and administrative faimessbut not with sufficient income in job performing, 

opportunity for advancement and satisfaction in welfare. 
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