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ABSTRACT

The purposes of this research were to determine employees’ quality of work life in
Union Nifco Company Limited and to compare the level of quality of work life classified by sex,
age, division to be responsible, education, income and period of work.

The sample consisted of 152 employees of Union Nifco Company Limited as identified
by Krejcie and Morgan’s table for determining sample size from a given population. The sample
derived by method of stratified random sampling. The instrument for data collection was five level
rating scale questionnaire constructed by the researcher. The statistical devices employed for data
analysis were arithmetic mean, standard deviation, £ test and one-way ANOVA.

The findings were as follows:

1. Employees” quality of work life in Union Nifco Company Limited as a whole and by
each aspect were at the moderate level,

2. The comparison of employees’ quality of work life in Union Nifco Company Limited
classified by sex, division to be responsible, education and income were found nonsignificant
difference, when classified by age was found the quality of work life of group age 41-50 years
old were better than group 21-30 years old and group more than 51 years old were better than
group 18-20 years old, group 21-30 years old and group 31-40 years old. When classified by
peried of work found the quality of work Hfe of group period of work 6-8 years and more than 9

years were better than group period of work less than 3 years and 3-5 years.





