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Abstract

The objectives of this study were to determine the relationship between leader’s
behavior and personnel’s job satisfaction of Industrial Estate Authority of Bowin Chonburi.

A group of 205 personnel of companies of Industrial Estate Authority of Bowin
Chonburi which obtained through the stratified random sampling were selected to participate
in this study. The instrument used for collecting data was a questionnaire. Mean, standard
deviation and correlation were employed to analyze the data,

The findings of the study could be summarized as follows :

1. Leader’s behavior and personnel’s job s.atisfaction of Industria] Estate
Authority of Bowin Chonburi were at the moderate level.

2. There was a positive relationship between leader’s behavior and personnel’s
job satisfaction of Industrial Estate Autherity of Bowin Chonburi. Considering on each aspect,
there were a positive relationship between leader’s behavior and personnel’s job satisfaction

concerning the task achievement and recognition (p<.05) respectively.





