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ABSTRACT 

II 

The purposes of this research were to investigate the level of 

organizational climate of Communication Media Company and its personnel's job 

satisfaction, and to determine the relationship between organizational climate and job 

satisfaction. The sample of the study consisted of 97 members working in the company. 

The research instrument for collecting the data were three sets of questionnaires: 

personal information, two five level rating scale questionnaires: on organizational 

climate and job satisfaction. The statistical devices used for the data analysis were 

arithmetic mean, standard deviation, and Pearson's product moment correlation 

coefficient. 

The research findings were found that the organizational climate of the 

company was considered as paternal. The job satisfaction was at the moderate and 

high levels. The relationship between organizational climate and job satisfaction in each 

factor was found that motivation factor was positively related at .05 level in the 

dimensions of morale, aloofness, production, and exemplar. The negative related 

dimensions to job satisfaction were disengagement , hindrance and consideration at 

.05 level. The consideration dimension was not related to job satisfaction. The hygiene 

factor found positively related to the dimensions of morale, consideration, aloofness, 

production, and exemplar with significance at .05 level. The dimensions of 

disengagement and hindrance were negatively related to personnel's job performance 

but the dimension of consideration was negatively related to job performance with 

nonsignificance. 
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