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Abstract 

II 

The purposes of this research were to determine relationships between 

leadership styles and organizational climate under general staff division police 

region 2 as classified by age, working experience, education level and division. 

The population used in this study consisted of 208 o!Ticers in the year 2000. 

The five rating point scale questionnaire and close- ended question were used 

for data collecting. The statistical devices used to analyze the data were 

percentage, arithmetic mean, standard deviation and simple correlation. 

The results of the study were as follows 

I. Leadership under general sta!T division police regiOn 2 w"cre supported 

colleague as nomothetic leadership style. 

2. The analysis of the organizational climate of general stalT division 

police region 2 were paternal and closed climate. 

SPU CHONBURI



Ill 

3. The relationships between leadership styles and organization climate 

under general staff division police region 2 was signiftcantly correlated. 
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