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ABSTRACT 

The purposes of this research were to 1) study leadership behavior of 

administrators of business project for Power Plant Operation and Routine Maintenance, 

Ratchaburi Electricity Generating Co., Ltd., Electricity Generating Authority of Thailand 

as perceived by subordinates, in conducting this research, the researcher followed 7 

roles of leadership behavior's theory of Daniel E. Griffiths as a guideline, 2) compare 

attitude of subordinates towards leadership behavior as classified by educational level, 

work experience and division. The sample used in this research consisted of 171 

subordinates in year 2001. The five-point rating-scale questionnaire was used for 

collecting data. The statistical methods employed to analyze data were percentage, 

mean, standard deviation and one-way analysis of variance. 

The results of the research were: 

1. The behavior of the leader of administrators of business project for Power 

Plant Operation and Routine Maintenance, Ratchaburi Electricity Generating Co., Ltd., 

Electricity Generating Authority of Thailand according to 7 roles of leadership behavior 

by the theory of Daniel E. Griffiths was at the moderate level. 

2. No significant difference on attitude of subordinates towards leadership 

behavior was found when classified by work experience except for educational level and 

division according to social ability, being persuader and being coordinator. 
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