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ABSTRACT

The purpose of this research were to 1) to study the level of intention to stay of foreign teachers in
private educational institutions in the Eastern Economic Corridor, 2 ) to compare the intention to stay of
foreign teachers in private educational institutions in the Eastern Economic Corridor, classified by
demographic characteristics, and 3) to study the influence of cultural adaptation of foreign teachers on
intention to stay. The samples used in this research were 400 foreign teachers in private educational
institutions in the Eastern Economic Corridor. A questionnaire was used as a research tool. The statistics used
to analyze were frequency, percentage, mean, standard deviation, ANOVA and multiple regression analysis.
The results of the research showed that 1) foreign teachers’ intention to stay was at a high level, 2) cultural
adaptation of foreign teachers are different, classified by gender, age, marital status, and work experience, and
3) cultural adaptation factors affecting intention to stay were job description, colleagues, school rules and

behavioral.





