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Abstract 

The purposes of this research were : 1) to determine the needs for the 

development of the police officers in the aspects of personality, academic, administration, 

job performance, health, ethics and spirit,and 2) to as well as compare the level of needs 

for the development of the police officers as classified according to position rank, 

income, educational background and work experience at the .05 level of statistical 

significance. The number of the samples used for this study were 517. This was divided 

into 331 noncommissioned officers and 186 commissioned ones. The findings of the 

study revealed that the police officers had the needs for the development in the four 

aspects at a high level. However, when considering in details, the researcher found that 

the administration aspect had highest average score, followed by job performance, 

health, spirit, ethics, personality, and academics, respectively. When comparing the 

needs for the development in the aspect of personality, there was no difference in the 

aspects of position rank, income, and educational background. But when comparing the 

needs for the development in the aspects of academic, administration and job performance, 

work experience, income and educational background affected the needs. Likewise, 

when comparing the needs for the development in the aspects of health, spirit, and 

ethics, mcome, and Rducational background affected the needs for the development. 
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