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ABSTRACT

The purposes of this research were fo study the leadership behavior of administrators
aspects behavior of initiating structure and consideration by the LBDQ’s questionnaire to rmeasure
behavior of leadership, to compare satisfaction of employees in companies classified by gender,
work experience, education and the relationship between behavior of administrators with
employees’ job satisfaction of company.

A group of 377 employees of companies in Bangpoo Industrial Estate Samutprakam
Province and worked in 2003 which obtained through the stratified muliistape sampling were
selected to participate in this study. The data were then analyzed by percentage, arithmetic mean,
standard deviation, {-test, one-way analysis of variance and LSD paired comparison,

The summary of the findings were as follows:

1. The leadership behavior of initiating structure was rated at the high level and
consideration at the low level.

2. The employees’ job satisfaction of companics as whole and in particular aspect were

rated at the moderate level.
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3. The employees’ job satisfaction of companies classified by gender, work experience
as 2 whole and in particular aspects were found of being different with no statistical significances
except for education was found significantly different (p < .05) where the higher than bachelor’s
degree had more satisfaction than middle school, high school and secondary education and the
bachelor’s degree had more satisfaction than middle school and high school finally, secondary
education and high school had more satisfaction than middle schoal.

4. The leadership behavior of administrators in initiating structure and consideration
related to the employees’ job satisfaction of company as a whole and in particular aspects
significantly (p<.05) at the moderate level. The leadership behavior of administrators in
consideration had higher relationship with job’ satisfaction than that of the leadership behavior of

administrators in initiating structure with job satisfaction except for the achievement aspect.





