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ABSTRACT

The objective of this independent study is to select the policy to solve the issues
concerning the disciplinary actions of a retired state enterprise employee since the previous legal
measure fails to take this policy into account. Hence, this independent study is deemed a useful
research tool to determine the effectiveness and probability of the policy against the disciplinary
actions of a retired state enterprise employee.

Since it has been demonstrated by the study that the state enterprise is an entity under
the supervision of the government, they likely have their own rules for personnel management.
The research has thus proposed promising policies which have been implemented in such
countries as France and Germany. To illustrate, a serious misconduct would result in a suspension
of duty pending a disciplinary investigation in France while a similar disciplinary investigation
was also applied to retired state enterprise employees in Germany. As a result, the law which
should be taken into consideration for adoption is Section 100 of the Civil Service Act (No.3) B.E. 2562.

According to the previous justification, it is suggested that the state enterprise include
the ordinance with regards to the suspension as well as the termination of work in case of major
disciplinary violation of a state enterprise employee. In addition, it is a prompt request that
there is a policy which refrains a misconduct state enterprise employee from resigning during

the disciplinary action, as well as one which takes full action against a retired official as though



I

he or she is still employed. Issues with disciplinary action against retired employees will

eventually be reduced if the aforementioned provision has completely been standardized.



