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ABSTRACT

The objectives of this research were 1) to compare the level of employee commitment in a

shipyard company in Chonburi province, classified by personal factors such as gender, age,

educational level, work experience, positions in the company, and 2) to study the level of influence

of training programs on employee commitment of a shipyard company in Chonburi province

regarding continuance, cognitive, and normative commitment. The sample group of this research

were 350 employees at all operating levels of a shipyard company in Chonburi province. The statistics

used in the data analysis were frequency, mean, standard deviation, and multiple regression analysis.

The results showed that 1) the respondents rated employee training at a high level, and 2) the

organizational training program in dimensions of motivation, benefits, directions, and support had

different influence on employee commitment.
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