Journal of Humanities
and Social Sciences
Thonburi University

gisaisuysemaasna:doaumaas
UH1ONgassuus

Vol 15 No 3 September - December 2021

UA 15 gUun 3 AUEnBU - SUNAU 2564




4/2/65 01:47 About the Journal | Journal of Humanities and Social Sciences Thonburi University

- o o o o | = o oo o o
Asaandudususundaiinisidaauunilas Ilsadnusaazidaalan  aeaul

(https:/ /www.facebaok.com/Thajlo2.0/posts/889334628398906

Home (https://s he Journal

About the Journal

Objectives

1. To publish academic articles and research articles in the humanities and social
sciences in the fields of business administration, business computer, tourism,
accounting, education, arts and culture, law and public administration for teachers,
personnel and students both inside and outside the institution.

2. To communicate and exchange of academic ideas for academic advancement.

3. To facilitate and develop the academic potential of academic staff both inside and
outside the institution.
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Abstract
This academic article aims to purpose the influence of knowledge management towards creating
the innovation in workplace and job satisfaction among the staff in private university in Bangkok, Thailand
by considering the work engagement, knowledge management, and organizational commitment to
explain the impact of job innovation in workplace and satisfaction. This academic article considered
frontline staff who served and participated with the students directly as a targeted sample and purposes
the objectives based on a framework of the Influence of knowledge management towards creating the

innovation in workplace and job satisfaction among the staff in private university in Bangkok.

Keyword: Job satisfaction, Innovation in workplace, Work engagement, Knowledge management,

Organizational Commitment
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