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ABSTRACT

Thailand is a developing country where the most of people are in the working-age. At
present, this working-age population receives different rate of revenue; additionally, they have to
face the unequal access of the public service and social welfare. As the incomes of almost all the
working-age population are between the low to the middle rate, the social security are needed.
Therefore, the improvement of the social welfare and social security can lead to the positive
development of the country.

However, some sections in the Social Security Act B.E. 2533 (1990) amended by the
Social Security Act (the fourth amendment) B.E. 2558 (2015), do not comply with the economic,
social and employment conditions as follows:

1) The scope of applying of the Social Security Act: The Social Security Act does
not cover the case of home workers; the people hired by the company to work from their home,
and the agriculturists who are hired to work under the contract farming. Moreover, the definition
of employer and employee prescribed in section 5 limits within the scope of employer and
employee under the hire of service contract in the Civil and Commercial Code.

2) The problem on the social security contribution paid by an insured person whose
employee status is terminated (Section 39): According to section 46 paragraph 3, the insured

person who wants to maintain his status must pay two times of the social security contribution.
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This does not comply with the principles of the social security; the average proportion of the
solidarity and the necessary contribution rate. Furthermore, this increases the burden of the
insured person in the state of unemployed.

3) The limits of the administration of the Office of Social Security: Since the Office
of Social Security is the State agency, its administration, budget and financial fund allocation are
not independent and are nor flexible.

According to all problems mentioned above, the recommendations of this study are as
follows: (1) Extend the scope of the definition of the employer and the employee to cover the
homeworkers and agriculturalist working under the farming contract. (2) Amend the contribution
rate of an insured person under article 39 by indicating that the payment of the government and
the insured person is equal. (3) The Office of Social Security should become the Public
Organization or Departmental Corporation where the administration is dependent and flexible.
Additionally, the organization who watchdogs the administration of the Office of Social Security

should be established to ensure the effective of the management.



