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Cauasal Factors Affecting Team Leader Competency and Operating Results
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Abstract

This research aims to study the level of causal factors corporate culture in terms of innovation
capability at the enterprise level and job satisfaction that affects team leader competence and direct
sales business operations. To study the level of competency of the team leader and the operations
of the direct selling business and to study the causal factors of organizational culture in terms of
innovation capability at the enterprise level and job satisfaction that affects the performance of the
direct selling business in Thailand which is a quantitative research research. The sample group
includes 491 direct selling business operators in Thailand. The research tool was a questionnaire,
analyze, mean, standard deviation, and analyzing the structural equations using the Partial Least
Square technique. The findings revealed that corporate culture factor in terms of innovation capability
at the enterprise level overall, it is at a high level. Job satisfaction factor overall, it's at the highest
level. for team leadership competence overall, it is at a high level. and business operations overall,
it's at the highest level. A model for developing team leadership competencies and the performance
of the direct selling business in Thailand was found that the structural equation modeling was
consistent with the empirical data. The findings highlighted to the importance of understanding the
influence and causal relationship patterns in the development of team leadership competencies and
the performance of the direct selling business in Thailand.

Keywords: Causal Factors; Team Leader Competence; Performance; Direct Selling Business
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Selling Association, 2021)
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5. m‘s’f‘u,quﬁﬁymd@ Tavinnsamsnznamis ﬁqmﬁ'mmummgﬁm LATALATIZ NN IATIFGN
e WARAAR Partial Least Square

6. NMIUNARBNANTTATY KT8 [P auBlULNITUTIETY UIenaunnang
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1. HANTFANETEALTAT I BIRUNAATUIMUETIHEIANT ATUAMHATHITONIUTANTINILALDIANS
wazaHRene [ lnafisananaanssnusihfinuaznsiiveessgsiaveasiwlsameineg
L8] L ° v ' [ 1 o
1.1 HANTAATIEATRUTTINGIANT (Corporate Culture) SMunNTNEAT HAwiiy 4.36 oy sy
wn Ingamfifiaedsgeiigaie ammstgailmemineu fammaiu 4.42 agTusziuann sesasndunm
v v o Al o b Poved Vg
MaRWAHIURRTEL RAiTy 4.38 aglussdiusnn uazsnfign fe n1ayawulliignan fanmdemaiy

4.29 sgluszAurnn Muuanslunngned 1

A157199 1 LaAIALRALIMUTITHENANS (Corporate Culture)

Fausssaasans X S.D. ANANTE
1. nMaUgnEmAnIngu 4.42 0.39 NN
2. naslUfignan 4.29 0.44 ety
3. NMIHIUNANHFURATDL 4.38 0.37 NN
4. MEIIAINIINTD 4.33 0.50 NN
99 4.36 0.35 Hn
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