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ABSTRACT

The objective of this research is to study the level of job satisfaction of the personnel
and to compare the job satisfaction of personnel in Ministry of Finance, Department of Livestock
Development. The instruments used in the survey was questionnaire. A sample of the personnel
of the Bureau of System Development and Product Standards for Livestock Farmers that operate
in the central region (Bangkok) were 126 people. The statistic were used were percentage, mean,
standard deviation, t-test and F-test or One-Way ANOVA. The results of the research show that
personnel are satisfied at a high level in overall. When comparing satisfaction of personnel with

personal factors such as age, status, average income per month, position, working period have

different job satisfaction.



