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ABSTRACT

The purposes of this study were to 1) study a level of working motivation of personnel
under Department of Provincial Administration in Nakhon Nayok Province, and 2) compare
working motivation of personnel under Department of Provincial Administration in Nakhon
Nayok Province which classified by personal factors. Populations used in this study was 99
personnel under Department of Provincial Administration in Nakhon Nayok Province.
Questionnaire was used as an instrument to collect data. Statistics used to analyze data were
percentage, mean, standard deviation, and T-test was used for hypothesis testing, F-test was used
for One-way ANOVA. The findings showed that 1) most of the respondents were males with the
age of 31-40 years, holding bachelor’s degree, having position of civil servant, working duration
of 5-10 years and monthly average income of 15,001-30,000 baht; 2) working motivation of
personnel under Department of Provincial Administration in Nakhon Nayok Province was overall
at the high level. When considerating both Motivator factors and Hygiene factors, it was found
that both factors were at high level, however Motivator factors had the highest average, followed
by Hygiene factors; and 3) the comparison of working motivation of personnel under Department

of Provincial Administration in Nakhon Nayok Province which classified by personal factors



111

revealed that those who had different genders, ages, education level, work positions, working

duration and monthly average income had not different working motivation.



