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ABSTRACT

The objectives of this study are to 1) measure the efficiency of the performing good
governance of the Industrial Estate Authority of Thailand 2) examine the efficiency of the
performing good governance of the Industrial Estate Authority of Thailand personnel by
classifying in the individual factor 3) identify factor that correlates with the efficiency of the
performing good governance of the Industrial Estate Authority of Thailand personnel. A sample
group was selected from the organization personnel amount of 250 people and the questionnaire
was used to be the method to figure out their opinion. Finally, the conclusion was analysed by
using the statistical data and technique such as frequency, percentage, mean, standard deviation,
F-test and Pearson correlation coefficient.

As a result, firstly the sample group is able to classify that the 72 percent is the female,
38.4 percent is the age between 45 to 54 year-old, 48.4 percent graduated the bachelor degree,
55.2 percent is being occupied the position in the expertise level 5-7, 20 percent is belonging to
the management careers and 39.6 percent is working experience more than 20 years. Secondly,
the efficiency of the performing good governance of the Industrial Estate Authority of Thailand
personnel is able to figure out entirely at high by mean of top three rating there are accountability,

efficiency and morality/ethics. Thirdly, the individual factor such the position expertise and work
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careers belonging to is indicated that the opinion of the performing good governance is different
significantly as represented statistically .05. On the other hand, there is not different opinion
significantly as represented statistically .05 in the individual factor of education and work
experience. Fourthly, the cognition, work attitude and work motivation are able to conclude that
correlates with the opinion of the performing good govemnance of the Industrial Estate Authority

of Thailand personnel significantly in the same direction as represented statistically .05.



