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ABSTRACT

The purposes of this research were to study the level of organizational commitment of
civil servants and factors affecting organizational commitment of civil servants in Armed Forces
Development Command of the Royal Thai Armed Forces. The population used in this study was
222 educational staffs civil servants in Armed Forces Development Command of the Royal Thai
Armed Forces. Questionnaire was used as a tool to collect data. Statistics used to analyze data
were percentage, mean, standard deviation and Pearson’s Correlation to test the relationship
between motivation and performance efficiency civil servants in Armed Forces Development
Command of the Royal Thai Armed Forces.

The results of the study revealed The civil servants in Armed Forces Development
Command of the Royal Thai Armed Forces have the highest level of organizational commitment
in the organization. Civil servants with marital status. educational level. different working
periods. positions and salary rates are different having a different organizational commitment

with statistical significance at the level of 0.05. Job characteristics and work experience factors



III

have a positive relationship with the organizational commitment of the civil servants with

statistical significance at the level of 0.01, with a moderate relationship.



