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ABSTRACT

This study aimed to study the level of organizational commitment and the
relationship between motivation and supporting factors and organizational commitment. The
sample used in the study was 362 employees of the Provincial Electricity Authority in head office.
Questionnaire was used to apply. The statistics used in data analysis were frequency, percentage,
mean, standard deviation and Pearson's correlation coefficient. The results showed that the
motivating factors were job progress, which had the most relationship with organizational
commitment. And supporting factors have a relationship with the organizational commitment,

including the management policy that has the highest relationship.



