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ABSTRACT

Thequalitative study on "Opinion towards the law protecting employee under
occupational safety, health and environment act B.E. 2554 : case study on safety officers of
Italthai Trevi co.ltd., of srt orange lincs™ This research aimed to study the Opinions and
recommendations of the safety officers on the law on employee safety protection in accordance
with the Occupational Safety, Health and Working Environment Act B.E. 2554. 10 safety
officers. The tools for collecting data werc interview forms.

The results of the research revealed that security officers There are opinions on the law to
protect the employees in the workplace safety according to the Occupational Safety, Health and
Working Environment Act 2011 regarding rights and duties. Environmental Safety management
and suggesting that the announcement The Occupational Safety. Health and Working
Environment Act 2011 is considered another important step in this field of work in Thailand. But
having this specific act does not mean that the occupational health and safety in Thailand will be

achieved quickly. Stakeholders in all political parties. employer and employee organizations,
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academics and government officials at both management and operational levels must cooperate to
work. They cannot rely on either side alone. Weakness or weaknesses must be addressed. The
existing strengths must be promoted to be better or better. Vision of the operation must look at the
whole system with a center for prevention at the root cause of the problem and prevention at the

beginning of the project.



