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ABSTRACT

The purpose of this thematic is to study in roles and functions of Merit System
Protection Commission (MSPC) that guarantees faimess to government officers. The study
aims to know structure, organization, including to procedure to consider appeals and
complaints of MSPC by researching from documents and gathering involved paper, namely
books, articles, as well as judgments of court. Then these data are qualitatively analyzed.

From research, it is found that Civil Service Act B.E.2551 has designated to have a
commission called Merit System Protection Commission or MSPC. This reforms regulation
system, appeal, and making complaint in Common Civil Servant. The mentioned act has
designated main functions of MSPC which is to consider appeals and complaints of
government officers. MSPC has been structured and has procedure that can guarantee
fairness. This procedure is equivalent to the court procedure, and its nature is also a
commission of disposal of the matter in dispute. From methods and rules about structure,
functions and procedure of MSPC, there are some defects about the origin of a MSPC
Selection Committee following to section 26, specification of MSPC’s qualification
following to section 25 as well as functions of MSPC following to section 115. Improvement
of these defects makes MSPC function more perfectly. Let researcher show more information
in this thematic.

In a provision of Civil Service Act B.E.2551, it aims MSPC to be a commission of

dispute consideration that is proficient in considering dispute about official discipline.



v

Therefore, it should be improved the section 26 which is about the origin of a MSPC
Selection Committee by increasing a proportion of section 25 which is about specification of
MSPC’s qualification that is quite much open and not particular. It can be done by specifying
the age of higher level MSPC clearly. In a work experience, it should also focus on
knowledge and proficiency in administrative law as well as governmental personnel
management. Besides, the section 115 should be amended about rules of MSPC’s procedure
in consideration appeals by particularizing which cases require a Committee of appeals
consideration, or which cases MSPC should take appeals consideration by themselves. All of

these will make MSPC’s functions follow to the aim of Civil Service Act B.E.2551 which

can indeed guarantee fairness under rule of law



