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ABSTRACT

This research aims to study the level of factors influencing the transformation into an
innovative organization within the transportation and logistics businesses in Thailand, as well as
to examine the impact of these factors. The sample group for this study consists of department
heads and higher-level executives working in transportation and logistics businesses listed on the
Stock Exchange of Thailand, with a total of 300 participants. Data collection was conducted
using questionnaires, and the data were analyzed using statistical software designed for research
purposes. The statistical methods used in this study included frequency, percentage, mean,
standard deviation, and multiple regression analysis. The significance level for statistical analysis
was set at 0.05.

The research findings revealed that the factors influencing the transformation into an
innovative organization within the transportation and logistics businesses in Thailand were at a
high level. Among these, the factor of technological and innovation changes influences the
transformation into an innovative organization within the transportation and logistics businesses
in Thailand.

Keywords

Digital Technology, Transportation and Logistics Business, Innovation Organization
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a.12 0.74 b lal
411 0.67 1N
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NANISIFBAINATIN L BEASKHANISIATIZUTBLANEINUWALLlagRdva wuIn Tuawsau

Y

Anounuuasuniudszauanudniwieriumaluladfdva sgluseduuin (X = 4.11, S.D.=0.67)

Yadud1uesAnsuniauTnnssu (Innovative Organization) Us¥naudds 3 d1u Ae (1) nagns
warddeviri (Strategy and Vision) (2) lase@$1909Ans (Organizational Structure) wag(3) TRIUGIT

83ANT (Organization Culture) Nan15ATwidayaauisatiauslagiail

M13199 2 wansasziteyaediulaadeaueAnsuieuinnssu (Innovative Organization)

STAUAUARLTIY
UaadeinuesAnsunsuinnssy (Innovative Organization) _
X S.D. wlana
nagvswarIdeviny (Strategy and Vision) 3.96 0.70 110
lA59a51989ANS (Organizational Structure) 3.96 0.71 410
Tausssue9ANns (Organization Culture) 4.02 0.80 110
374 3.98 0.69 4n

INA5199 2 LLE‘WNNaﬂ’]iaLﬂi’]%ﬁ{ljaﬂﬂaLﬁ&l?ﬁUaQﬁﬂiLLﬁﬁuijG\ﬂiiﬂ (Innovations

Organization) wui1 Tuniwsaudmeunuuaeuaufiaudndiuieatuesdnsuininnssy egluszdu

un (= 3.98, S.D.= 0.69)
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a a I3 . . ANaa U _aAa a ]
A15199 3 NaN1TIATITINITaRaBeN AN (Multiple Regression) inalulagAiviaidnsnasenis
Wuesdnswininnssuvesgsivuduasladafndluussmelveg

Model FrnUsAu b SEest B t p-value(sig.)
Al (Constant) 0.859  0.180 4.775 0.000*
TEC1 0.168 0058  0.201 2.488 0.014
1 TEC2 0245  0.070 0.237 3514 0.001
TEC3 0.264 0076 0275 92 0.001
TECA 0.189 0043 0235 4.371 0.000

* TP madaTiseay 0.05 * R = 0.752, R = 0.656, Seest = 0.35943, F = 96.234, Sig. of F = 0.000
TECL = mil,ﬂ?iaut,t.ﬂangﬂt,l,wnaqwé
TEC2 = ﬂ’]iLﬂgﬁluLL‘UadgﬂLLUUﬂ’]iﬁ’]Lﬁu&’]u
TEC3 = nsiUasunlasaluladuazuinngsy
TECA = nsiUAsunUasvaluladuazuinnssy

N7 3 awnsaesuneliin mleeitedeidmasdonnluesinsuiauinnssalugsia
wudsazladafndlulszmalnenuinlueanisieszianneslunaaiuisaeduiea Ul susIuredsa
wdsaulaluseauas lagdlAn R = 0.752 uag R? = 0.656 Mu18A1N7 65.6% v83ANLUsUTIUILA
wlsauanusaasulglaaindiundsiululuina ﬂ"lmmvﬁmmm?{aummgm (SEest) iy 0.35943
wavAn F Wiy 96.23¢ §afitfuddnmneadffisedu p < 0.000 wanvilunalaesaufinnnumngauds
adfnnu TECL (ﬂ’]iLUgEJULLTJaQEULLUUﬂﬁQ%é) AduUTEaNS (b) = 0.168, U@ (B) = 0.201, A t =
2488, WA p = 0.014 WTinsiAsuulasnagnsinadauansemadussdnsuiuinnsalusedu
Hod1Agyn19aia 0.05 A1 TEC2 (mnﬂé‘laul,maagﬂLmeiﬁﬂLﬁmm) ArduUszans (o) = 0.245, A"
wen (B) = 0.237, A1 t = 3.514, wagA1 p = 0.001 wansliifiuinnisasunasnisadueud
nansznulsuIned1uiidedrAyrentsdussinsuisuinnssulusyautdodrAyveada 0.05 fu TEC3
(Mswdsuudasnaluladuaruinnssnadulszans () = 0.264, anudn (B) = 0.275, @1 t = 3.492,
wazA1 p = 0.001 (51’3LLiJs‘f':ﬁmaﬂszwuL%amﬂmmﬁqﬂmmnﬂuaaﬁﬂmmui’mﬂiiu wazivsd1Agnig
adfTisesu 0.05 ¢ TECA (mMsudusromeluladuazuinnssu) Arduusyans (b) = 0.189, anus (B)
- 0.235, fin t = 4371, wazAn p = 0.000 Vs¥imsusuisemaluladuasuinnssuiinanssnuideuin
semsfussdnsutauinnssuegneiiodfy fudy fudsie 4 (TEC1 e TECA) fnasonisidussdns
wisuinnssulugsivvudwasladaindlusymelnoegafidoddy Taiowy mswasuudaunalulad
waruinnssy (TEC3) Fdvdnavniigananisidodliiuinnintiudinsidsuutasiunagns ns
sfdiunu ussweluladifudsddydmumstannuianssulussiell
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